
ertqfr- s

ft6g rrr6rr
riqrq-fr tro ieqrq

1 afuqqa1 11

qrrc d riftql{ d 3[J-d-( sos d rrgo A olfi{ rfi Yrffil or rfrrl fit
Ec fu6R d tr-qqrd riqr+fr {rs fr+Trrr d ffic eHq 6rqHt d
fuffiq Fdrf it.rrtr \d +qr $61 6\ ftFrqF-d fti ig ffifuo M
d-lld 6-

r. €f&q qrq. ftwn vs rRqr- (r) qr 1M "qarqff tro fu{rrr
etffq orqiaq ftffiq q{rf fffi gi ffi) 1ffi, zore" s-fi qr
sdrfrl

Q) gsor fuwn qq.f &-6T{ rq t dmt

O) T6 g{d d vqre t tr{d d'n r

z. Mt- {s ftqqr+ff t qaoo fu ftqq slardr r4e{ g ,**
3Tiftd rfr d :-

(il 'ff" t oTftfd B riqr+ft {rtr ftqrrr d fuiaumfl-t ffiq
oiqtdq or fuffi{ dTrf,

(ii) "(ffiq 6rqf{q" t o{Fl-t B qar+fi {rs ftqrrr d fr+eumfi-{
q{sfrq Bc fttcrs' (qaT?rd) or olqtcrq. fuar {ar+fi tle
[il8-6r0 61 6r+dq. fudr qqrqd yrq qRrepr rierm or
orqlaq qa cRreTur q{ern 6r srqitrq,

(iii) "qrd.r" t orftid + ftff offi a+q onqtrr.

(iv) "ft9fft srk6rt" t oTfti-d B qqr{rff <ro ftqrq d qqn
Hfu{/ qfu4.

(v) 1'ffd ftE" e crftid t {s ftqqr+ff d r1c di o1 ftE,

(vi) "srs" t orftfd t riq,f t frCffi oX qfu oen tstl fs
prqqr+fr d rfd *i d T{ qtd t *i{,f n ftg-ff-w,ff q5 lff
cnftd €, derl
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(vii) "QrI.dsfl d orqn Tr ftgffi.. e 3rfti-d t +{rs.rd q 
Td

s{6rfr Mf d 3Trlqiit q t ftffi \s of srqru cyns{ ffi{rrr
A cruFro cMf. ftAyil g+ er5ieit d erEwn .r16.qr d Gilqrr
wftgfur

ff +1 r-r+qr t- fdffiq *i+t of ${,f riw{r frqrS€T{ +ft_

fio otft or qrq Frt
(6) Rq{fiq fAft6 Ti olE
(l4) vaflfiqftfu celc fi=rfr R{
(.T) qql{ faF-fi t*fiq etqR Rl
(e) orqldq offiero Edir d=ft mr

sm qd or €Ef qa oen tr6aqpq7+fi Hr rfr d.n d
qrFr-Hrrq q{ {lGq q{Fnlft-fl furm em ffifo fuqr qrq 

r

qff r (r) l:ffiq faft-6 irr 85% qE Sfr rrff t rr{r qrtrn 3ir
15% cs q{dq ger61t1a dr[drqrfr gun orofe+ qffiit tt t rxr
urfin; q1n .rff d as"z qd t t ro"z qE €rj6qr d 3{Enr qr ftgfu
d ftq 3rRh-d d'n r

(2) €* qfttqr 3fltq o1 sTqTnT rr 1Mq ftft-6 d qbtE { o1
qriiff 

r

(3) ffi flE-6R rd6 s{ 61 rfr erfe d ernrn w ftffii o1
rrunr o+rn gi so or+d ro qrd.r oi eftqm{r sqarcI s{rgfl |

(4) 3rmlrr ftmt si ftrf,rft-d ot'n en-r cffiFrdr q0wr d silqr qr
qq6 slqQfqi or qqq 6{i d ql{ ri.ifud ffgfu-nFon of
+rmq t orqffit d crq 01 ergvrer otnr nqr {fi d Atrdr
irJyiqr crRT o1 fdtr t c6 s{ il6 €rft I

(5) qqrur-c{t ol -fi-s T4 $ 1tr acuru-t d {r< ftgfu qrfuoR
3rqrff o1 fufu vftffen cl d qd d ftC oinr

sd-dr F O€fi rrff fu q+or PlerFro eridr oqx {arcl va
-6q Hrc d eraT \izrfift\'d (ro+z) sfr,f qr ssd qroer fr,ft I

(z) ,.rtr d fdc q=rdq ss re q{ d.ft oi-{ s{furdq ss {fi drfr d
$Gr q*5r{ (qrqtq cymFI frtTFr) Erir, qqs-Hqq w, smrR-d
o1 urq I
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srFlHsr t- ,lrff rq ffi t vq grorq Ertr srFl-qFrq qq 3rm{d
3rReTur/ts{ H.rfr qrqqFli 6r s5qcrr ens{rl6 *{n t

cffi Er*r q-fl F (1) f{Sfu crfuon ffitrce qT H{6H qF{f,r
qmor 6{i srA orqtaq qffirit o1 qfr'qdr {fr fu -Y'
(z) ffi s{TdTEHri ft}Trrfrq d={ft qfrfr of ergvrsr w fi

qriff 
r

qfoffHr t- r.io rrff qftfreTr q{ d Efr d fuq d,fr Gltr qftfren ordfu
t n-+ €drw+o r€t rei qq ftfuo sq t srftftfud H qr soi
qrA 6x'rt d oftrn T{ rsor hwn w s{ + frg fcCk crfuoTr
dRr fu-qr qr sdq I qfr fu€rRd q-dD t fi +-o *idr,r+o rfr qrS

qffi t. ril {iGiD-d qfu d t-dr5-ffi or ftqr qr}rn 
r

s. ffiq qtsr r (r) ffiq cfteTr ddq qttrt qftft, rwe qf<
amffiadqri,ftt

11.

(z) ftqFfl-q qfren d frsq qd cr.6{fiq or fui{ur Adq cfreil
qftft, rqs c{E Er{l fuqr qK,n 

r

€Afu r qftffeTr 3rqfu at s<h_;r+o qqrfr d crqrd cfrftfl$-r
qfu o:} esr ftd frwrZyrsqq sflHr. fr,Tr,fl-q vfren 1'a oqx
srror q0trr str di A qcqrq Hqrd of qr\'rfi 

I

st{f,r t- q-{.f d s(dl a1 onc$ 4ft{dr 3nfr.r gltl fufto isr Fq
d er5vn dff qrg {s frqqr*ff d rftr e}i d $ IAhR-dd Fflf d
q<si ot onq$ rft{dr dqMffq +fr

qrg cr56qr d srMR qr Bg-ff qfu wq qmi t e+q a,rt

"il e-Eifudlrff s{ q cftdFrdr cftTr d sflqR q{ ftgffi m .d d.

urg w ft fu ftffi rrff q{ n ffi am fum qfu €iikd
,trff s{ n qftr$f,rdr cteil gRr ffCfi'qk t 6fiq d,}t
uffir O {d oifr il vam olft t ffi Hrqrq qfls{ frlrFr
Er*r, qqq-Hqq rt. ffiqrftd ordrdE d W di qr oil-r furrrfrq qhft
qfrft a;1 3rjvmr w fr qr sdrff t

(2) fr+TFtq ffi ffift 61 rp6q srm,r t fu,fi,fl-q 3rri{r ffq{ dRr
fuqr qrirn 

I

fidRrE qmd F i-d qrrdt d €Eq t, d qs f++rrrfr gm ftRre
w t erarko rS S, dq.f d sce, r."q wron d qfoo w< d
oFtql d fuc dFt .|M, ft1;:lolr+ff qr onicrf i cnfud d,i r
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6f&Tr$ql 6r P.rrr6{ur t- ftqrrr, qqq-Hrq qr, t$ qrqru qr fqis
fri{r fre ftqFr t q{rqql d qK qrt oq sdq, d gr lil+tr*fi d
qnqfn t t q'rd di.qk se l::rqqr+fr d ftffi crqqrr d olqlqfi n
sd-r Eli qrfi offi d ffimrq d ftq ?irq{T6 dr

HEq F qd qfl f{qqr+fr d qr+Trn t t frffi d F-f{r d *iqrr t
ol$ ei{r vsq d, +d qrrar frft f{firr + qnqyf t qaRrff trq
ftqr.r grtr frfrR"tr firqr Br\'rrr oilr t-sr ftf{*q-q sifrq E}.n I

t{cr{ gE qr{fr F
(1) qs w+tf d ri irr q 

Td it farnq arqr ffn wtft *iae gq 3r5icr
\'ilE dRr fuft-d frri ord S r

(r) tsT f+rs{ d ild gc fi sw r{oq. erSivr d srefl-+ fuqr rr+r
oi€ ord qr 01 .rfr.bH ofu Es Frqffi d qEn-{ fuqI,rqr
ord qr of Tfr orisri vr$ Brhft qpfr q5 ffi ss ftq
rld efr t,a-s fu{ W 6d qr 6fu o1 rrS cffr

fuen rqqra d sri{r t,

4+'- . 4,,1 te(qrld ard !IIU[) / '
srorq d cqn qfuE
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GO\'ERNMENI OF BIHAR

NOTTFICATION

No. I pa,rSa- I -601l2014/6r.3.O/ p.R. Parna, dated .o.8./..1.1.....D018

In exercise of the powers conferred under proviso to Article 309 of the Constitution of
lndi4 the Govemor of Bihar is plea.fd to m8ke the following Rules for regulating the
recruitment and conditions ofse ice ofthe clerical cadre in the regional officJs under the
conhol of the Panchayati Raj DepartnEnt i
l. Short tifle, extentand commenc.ment - (l) These Rules may be called as the

"Pahchayati Raj Departrnent Regional Clerical Cadre (Recruitm;nt and Conditions of
Service) Rules, 2018."

(2) It shall extend to the whob ofthe State ofBihar.

(3) It shall come into force wlh immcdiate effect.

2. Delidtions.- In these rules, unle$ otherwise required in the subject orcontext:_

(i) "Cadre,' means clerical cadre of regional offices under the control of
Panchayati Raj Department;

4



3.

4.

2

(iD "Regiotral Olfices" means offllces of the Divisional Deputy Director
(Panchayar), Disfiict Panchayat Raj OfiicEr, District Panchayat Raj Training
Institute and Muktiya-Sarpanch Training Institute;

(iiD "CommissioD" means Bihar Staff Seleotioo Commission;

(iv) "Appoioting Autbority" means Principal Secretary/Seoretary of the
Panchayati Raj Department;

(v) "Appointed Date" means the date ofcoming into force ofthes€ Rules;

("i) "Member" means a person appointed in this cadre and it includes all persons
al.eady appointed in this cadre before coming into force of these Rules;

(vii) "Appointmetrt on compassionate ground" means appointment ofany one of
the dependents of the government servan! who died in hamess, on
compassionate ground according to rElevant ciroulars directions and
instructions of the General Administration Depaffnent.

Slructure of the cadre.- The cadre structure of the clerical cadre shall bc he.eunder.

sl. Name ofGBde Level

(a) Lower Division Clerk Basic Category

(b) Upper Division Clerk ls Promotion

(c) Head Clerk 2'" Promotion

(d) Offic€ Sup€rintendent 3' Promotion '

The cadre streqth and Pay Scale/ Pay Level ofthe aforementioned posts shall
be the such as it may be sanctioned by the State Govemmen/Finance Department,
from time to time.

RecruitmeDt.- (l) 85% posts of tower Division Clerk shall be filled by direct
reoruitment and 15% posts shall be filled fiom amongst office attendants holding
mihimum lntermediate qualifrcation. Out of 85% posts for dircct recruihnent, t0%
posts shall be reserved for appointment on compassionate ground.

(2) Direct recruitments, shall b€ made in the category oflower Division Clerk on
the recommendation of lhe Commission.

(3) The Appointing Aulhority shall calculate the vacancy on the basis ofposition
as on l'r April each year and shall moke requisition available to the
Commission by 30th April.

(4) The Commission shall advertise vacancies and after selecting successful
candidates on the basis of Competitive Examination, shall recommend names
of the oandidates in order ofmerit to the concemed Appointing Autho.ity, The
merit list shall remain valid for one year from the darc of receipt of
recommendation.

(5) After verification of ceftificates and previous antec.edents the Appointing
Authority shall appoint the candidates on probation for two years.

4r?^
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5. Qualificatiotr'- (l) The minimun educational qualifioation for direot rccruitrnent shall
be the intermediate (10+2) pass or equivalent, wirh knowledge of comput , op"rtion
and computer typing.

@ Minimum age for recruiEnent shall be lg years and maximum ape shall be the
same as may be determined by lhe Srare Covemment (General idminish_ation
Department), frorn time b tirnc.

6. ReservatioD.- It shall be tEcessary to comply the provisions .elated with
rcservatior/rostfi notified by the Stote Govemment from time to time in the
recruitment and promotion.

7. Recruitmetrt by promotioo.- (l) The Appointing Authority shall prepare seniority
list ofolfice attendants holding htermediae or eqr.rivalent qualification. '

@ Promotion will be given rccording to seniority on the basis ofrecommendation
of the Departmental proeotion Committee.

Probalion.- Each recruitment rhall b9 on probation for two year. On being not
satisfactory service in the probation period it may be extended fo, on" ,au, f,, th"
4ppointing Authority wirh reasns to be recorded in writing. lf rhe seruice is nor
found satisfactory even in the cxtended period also, the perion concemed shall be
terminated fiom service.

Departmental E&miratioD.- (l) The Departmental Examination will be conducted
by the Central Examination Committee ofthe Board ofRevenue.

@ The subject and sullybus for the d@arhnental examination shal be decidcd by
the central examination committse, Board ofRevenue.

Confirmaliotr.- A probationer dull be c{f,rfirmed after satisfactory completion of the
p.obation period and passing bf the Departrhental Examination as well as the
computer competency test.

Seniority.- The inter-se senio ay of thG members of the cadre shall be according to
the merit lisl derermined by the Commission;

Provided that the inter-se.seniority of the members of the cadre, determined
before coming into force oftheseRules stEll remain unchangeable:

Provided fMher that pelsons appoihted on compassionate g.ound shall be
Juntor to such persons who have bean appointed on fte basis of Competitive
Examination in the cohcemed regirement year:

Provided further also that person appointed by promotion in a rccruitment vear
shall be Junior to p€Nons aFointed through Competitive Examination in the
concemed requirement year;

Promotion.- (l) Promotion fiom basic catEgory to higher category may be given on
completion of Kalawadhi determhed by thc Generat adminlstraiion OejartrnJnt, from
time to time, and on the recommendation ofthe Departmenhl p.omotion Commiftee.

(2\ The Deparhnental Promoaion Cornmittee shall be constituted by issuance of
separate departmontal ordor.

Residual Matters.- With respect to such matters which are not specifically covered
under these rules, the memben of the cadre will be govemed by tie Rules,

12.
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Regulations or orders applicable to the employees of equivalent level of the State
Covemment.

Removal of Difliculties.- The Department may issue such general or sp€oial after
consulation of the Law Department directions which are consistent with the
provisions of these Rules, fiom time to time, which may be necessary for removal of
dilliculties arising in implementation of any ofthe provisions ofthese rules.

Inlerpretatiotrs- Where any doubt arises with rEspect to interpretation of any
provision of these rules, the matter shall be determined by the Panchayati Raj
Department in consultation with the Law Department and such determination shall be
final.

Repeal atrd Soving- (l) All resolutions and inst uctions issued €arlier by the
Department with respect to this Cadre are hereby repealed.

(2) Notwithstanding such repeal, any work done or any action taken under said
resolutions. inshuctions shall deemed to be done or taken under these Rules as
if these Rules were in force on the date such work wss done or such action was
taken.

By order ofthe Govemor of Bihar,

{rsc, d
ff+Trr 6)

/Er'1,o,
(Amrit Lal Meetra) / /

Principal Secretary to the Govemment
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